s Notification No. Ayur-Ka(3)-

m Jritative Tnglish Text of this De yartment’
Nh(“ ’ ’ : ticle 309 of the

-2~ 2013 as required under clause (3) of Ar

5iagd daved .
L.m glituiion of india).

GOVERNMENT OF HIMACHAL PRADESH
! DEPARTMENT OF AYURVEDA

g, Ayu-Ka(3)-2/2004 Dated: Shimla-171002, the } ’”-2‘-— 2013
NOTIFICATION - »

In exercise of the powers conferred by proviso Lo Article 309 to the

Constitutioh of India, the Governor of Himachal Pradesh, in consultation with HP

public Service Commission, is pleased to make the Recruitment and Promotion Rules

for the post of Laboratory Techuician, Class-11I (Non Gazetted) in the Department of

Avurveds, Himachal Pradesh, as per Annexure-‘A’" attached to this notification,
namely:- » ' -

Short title é, C ommencemem 1 (D These rules may be called the Hiniachdl

Pradesh, Department of  Ayurveda,

Laboratory Technician, Class-TII(Non-

 Gagetted) Recruitment & Promo‘uon

- Rules, 2013 , :

2) ’lhese rules shall come into force from

" the date of publlcdtlon in the ofﬁmal
Gazette. -

. By O’rde’r

- - oilfos
Prmclpal Secretary (Ayum

Govel nment of Himachal Pradesh




Dated: Shimla-2 the

on and takmgfurthﬁr

]

opy forwarded to the following for informati
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Annexure-A

: e 204  Laboratory
Recraiiment and E’l'Oﬁ.l)_{_)jyﬂj_m,_l'r-“lé';,'{".-.—_‘_‘u'.'-m fhe  Fost of y /‘J sUeda
mechnician (Non-_Gazetted, ) Clags- [T, in_the Department of AYY .

Himachal Pradesh.

et

e et e e e i e e o e T __.,.,_‘
I I

(i [Nameoffosi [ LaboratoryTechniclan
2 s | 3s(Thirty®ight) o
3. Classification “Clags lll (Non Gazetted) |
E_ﬂﬁbgai‘é of Pay i) Pay scale for regular incumbent: ‘

i . Pay Band € 5910-20200+ ¥ 2800/-Grade Pay
‘ : ii) Emoluments for contract cr'nployees:- |
1 | ¢8,710/-as per details given in colurn 15-A |

]

5 Whether Non -Selection |
5. | Whetner ' ‘ |
| “Selection”post or - e _ J

l

i “Non-Selection” post |
| 6. Age for direct ‘ Between 18 and 45 years |
L | _recruitment | ' _

~ Provided that upper age limit for direct recruits wi]l_ not be applicable

o the candidates already in service of the Government including those who have been

appointed on adhoc or on contract basis; . ’

| Provided further that if a-candidate appointe'd on adhoc basis or on
coniract basis had become over-age on the date he /she was appointed as such he/she
shiail not be eligible for any relaxation in the préscribed agé- limit by virtue of his/her

such adhoc or contact appointment.

Provided further that upper agc-liinit is relaxable for Scheduled

Castes/ Seheduled Tribes/Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

Provided further that the employees of . all the ~Public- Sector

Corporations and Autonomous, Bodies who happened to be Government servants

before absorption in Public Sector Corporations / Autonomous Bodies at the time of

initial of such constitutions of. such Corporations/ Autonomous - Bodies shall be

allowed age concession in direct recruitment as admissible to Government servants,

This concession will not, however; be admissible to such staff of the Public Sector
Corporations/ Autonomous»-B(’)dies and who are/ were"ﬁnally absorbed in the ’scrvicc
of such Corporations / Autonomous after initial constitution of the Public Sector
Corporations/ Autonomous Bodies. |

e




SO

et .,J“

(1) Age limit for direct ros

Y-

8

suitment will be reckoned on the first day of the

year in which the post(s) is /are advertised for inviting applications or

~ notified }K the Employment Exchange or as the case may be.
@

Age and experience in the case of direct recruitment, relaxable at the

discretion of Himachal Pradesh Public Service Commission in case the

candidate is otherwise well qualified.

Minimum
educational and
other qualifications
required for direct
recruit(s)

-

¥ 14D Must be rezistércd _with-_the Himachal

(a) - Essential Qualifica tion(s): :

1042 with_Science or its equivalent from.a |
recognized Board of School Education/
University. '
it) Should._possess a- Diploma in Medical
" Laboratory . Technology from an_Institution
duly recognized by the H.P./Central
Government. o

. OR
B.Sc.Degree  in

from an Institution duty recognized by the
H.P. Government /Central Government.

Pradesh Para Medical Coungil.

(b) Desirable Qualification(s):

Knowledge of customs, maaners and dialects
. of Himachal Pradesh and suitability for
appointment -in . the peculiar  conditions

Whether age and
educational | '
qualification(s)

prescribed for direct
recruit(s) will apply

in the case of the

- prevailing in the Pradesh. -

‘  Age: Not applicable
Educational Qualification: Yes as prescribed
in Column No. 7(a) above

promotee(s)

"~d of probation,

|by the competent

Two years® subject to such further extension for a.
petiod not exceeding one year as.may be. ordered
authority  in . special
circumstances and reasons to be recorded in
writing. ‘

Medical __Laboratory ‘
‘Technology from a recognized University or | -




f'\\h/,,.

16, | Method(s) of i) 40% by direct recruitment on a re’ulax ba51s or
recruitment, whether | - by recruitment on contract basis, as the case
by direct recruitment may be, through the concerned recruithing
or by pmmqtion, ageucy,
deputation, transfer i) 40% by batch-wise recruitment on a regular .
and the percentage of | basis or by reeruitment on contract basis, a§ the
‘post (s) to be filled in case may be, at the Department jevel,
by \farious. methods. | {ji) 20% by promotion,

11, | In case of recruitment By.promotion from_amongst the Laboratory

by promoiion,
deputation, transfer,
grade from which
promotion/
deputation/ transfer is
to be made.

- | category which vacates the post.

| combined seniority list of eligible Laboratory

!'the length of service in _the -respective grade
‘without disturbing the;r cadre-wise senjority shall

Attendants and Laboratory Asgsistants subject to
possessing of educational qualification prescribed
for direct recruitment against Column No 7(a}
above with five years regular service or regular
combined with continuous adhoc rendered. if any.
in the pgrade. :

Provided that for the purpose of promotion a

Attendants and Laboratory Assistants based on |

be prepared.

Provided further that for ﬂllmg up the posts of

Laboratory Technician_ the . following 05 points
“nost” based roster shall be followed :-

‘achieved

Roster point No.(s) :| Feeder category -
1 . . Promotee
2M & 40 Direct recruitment
throuévh concerned
‘recruiting agency
30 g 5t Direct recruitment on
b;\tch-wxse basis at’ the
Department level

Note: The roster will be rotated after every 5"
point tifl the representation to all categories is’
upto the prescribed percentage.

Thereafier the vacancy is to be filled up from the

A (1) Provided that for the purpose of promotion every cmplc;yée shell have to
serve ai least one terim in the Tribal/Difficult areas subject to adequate number of
post(s) available in such areas;

Provided further that the proviso (I) supra shall not be app 1cable in the case

of those emplayees who have five years or lcss service, left for supcrannuatlon :




i
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| Explapation-Ii:- For the purpose of proviso 1 supra the Tribal/Difficult Areas

taken into account towards the length of service as prescribed in these

| provisions of R&P Rules;

Provided further that Officers/Officials who have not served at le'ast or‘ue
tenure in Tribal/Difficult area shall be transferred to such area strictly in
accordance with his/her qemomv in the respective cadre. N
Explanation-1:- For the puipose of proviso [ supra the "tcrm in Tribal /
Difficult areas™ shall mean normally three years or less pcrlod of posting in such
areas keeping in view the administrative requirements and performance of the

cmployee.

shall be as under:-
I District Lahaual & Spiti,
Pangi and Bharmour Sub Diviion of Chamba District.

Dodra kawar Area of Rohru Sub-Division. |

S W

Pandrah Bis Pargana, Munish Darkali and Gram P‘anchaya’c Kashapat,
Gram Panchayats of Rampur Tehsil of District Shimla.
Pandrah Bis pargana of Kuily District

ﬂ
¢  BaraBhangal Areas of Baijnath Sub Dmsnon of Kangra District.
- DistrictKinnaur, y = ‘

~3

Bhaléna and Sangna Patwar Circles of Renukaji Tehsil and Kota Pab
Patwar Circle ot Shillai Tehsil ,in Sirmaur DlStHCt
2 Khanyo! —Bagm ?'mvar Circle of Karsog Tchs:l Gada—Gussalm

Mathyani,- Ghanyar Thachi Baggl ,Somgad and I\holana] of Bali-
Chowki Sub ~Tehsil JharwarKutgarh
' Ropa,Kathog

Graman, Devgarh Jtrailla,
,Sith-Badhwani JHastpur, Ghamrehdr and  Bhatehar
patwar Circle of Padhar . Tehsil ,Chiuni,Kalipar,

Bagra,North Magru and South Mclgru Patwar

Mangarh Thach-

~ Tehsil and Batwara Patwar Circle of Sundey Nagar Tehsil in Mandi
Dlsmct

(1} * in all cases of promotlon the conlmuous adhoc service rendered

in the feeder post, if any, prior to regular appointment to the post shall be

rules  for promotion

follnwmg proper dcceptable process

Provided that ip all cases where a

e ——
4

Kathwar and Korgd Patwar Circie of Kamrau Sub Tehsnl Bha]adh '

Circles of Thunag |

suchcx o the condition that the ° adhoc-
appomtment/plomotlon in the feeder category ' had been made after

of selection in accordance with thev '

JUT)iOT person becomes eligible for




i

consideration by virtue of his/her total lgﬁézﬁf service (including the ‘

service rendered on adhoc basis, followed by regular servrce/appomtment

in the feeder post in view of the provision rcfcrred to above, all persons

| | senior to him/her in the respective category/ post/cadrc shall be deemed to

be eligible for consideration and placed above the junior person in the field
! | of consideration;

|

|

Provided that all incumbents to be considered for promotlon shall

possess the minimum qualifyi tng service of at least lhrcc years or that

prescribed in the R&P Rules for the post, whichever is less; fl
Provided further that where a person becomes me]rgrblc to be |

considered for promotion on account of the requirements of the precedmg

proviso, the person(s) junior to him/her shall also be deemed to be

ineligible for consider ation for SULh promotion;

EXPL ANATION- The last proviso shall not render the Junior
incumbent(s) mehgrble for con51deratron for promotlon if the semor
ineligible puson(s) happened to bc Ex-Servrccmen recruited under the
provisions of Rule-3 of the Demobilized Armed Forces Personncl

i (Reservation of vacancies in Himachal State Non-TechmcaI Services) |

Ny
LI

Rules, 1972 and havmg been bxveu the benefit of semorlty there-undcr or
recruited under - the provisions of Rule-3 of . the Ex-aervrcemen( ‘.

Reservation of VaCanues in the- Hlmacha] Pradesh Techmcal Servnces)

Rules, 1985 and having been given the benefit of semorlty there-under :

| (2) Similarly, in all cases of confirmation, adhdc serv1ce rendered on the

feeder post, if any, prior to the regular appointment /fpromotion agamst.

such post shall be taken into account towards the, length of service, if the
adhoc appomtment/promotron had been made after proper selection and

in-accordance with the provision of the R&P Rules

Provxdcd that inter- svsemorltyd aresult of confirmation after

taking into account, adhoc e.crvme rendered as referred to above shall

l remain unchanged, ' J




12,

If a Departmental
Promotion committee
exists, what is its
composition?

13.

Circumstances under
which the H.P.P.S.C.
is to be consulted in
making recruitment.

As m‘ay be constituted by the Govt. from time to
time. '

As required under the Law.

14.

Essential requirement

| for a direct recruitment.

A candidate for appointment to any service ot |

15.

Selection for
appointment to post
by direct recruitment

|

“determined by the Commission/other tecruitin

post must be a citizen of India, {

Selection for appointment to the post in the case (

of direct recruitment shall be made on the basis of }
viva-voce test, if the Himachal Pradesh Public
Service Commission or other recruiting authority,
as the case may be, so consider necessary or
expedient by a written test or practical test, the
standard/ - syllabus etc. of which  wili be

authority, as the case may be. :

/

Selection for
appointment to the
post by contract .. -
appointment.

I Concept: , .
| (@) Under this policy the Laboratory

Notwithstanding anything contained jn- these
rules, contract appointments to the post will be

made subject to the terms and conditions given
below:-

Technician, in the . Department  of
Ayurveda, Himachal . Pradesh will be
engaged on contract basis initially for one

year; which may be extendable on year to |

year basis,

+ Provided that for extension/ renewal
of contract period on year to year basis the
concerned HOD shall issue a certificate
that the service and conduct of the contract
appointee is satisfactory during the year

and only then his period of contract is to be | .

‘renewed/ extended, - y
b)  Posts falls within the purview of |
‘ HP.SSSB:

The Director of Ayurveda,Himachal

Pradesh, after obtaining the‘approval of the




B

d)

1))

I

v

@)

Y

Government to fiil up the vacant p('):st:oj‘o'n
- contract basis .will place the requisition
with the concerned recruiting agency i.e.

H.P. Subordinate Services Selection Board.
Hamir pur .

Post__falls _outside the purview of
HPSSSB:
The Director Ayurveda, in case of
appointments on batch-wise basis, after
obtaining the approval of the Government
to fill up the vacant posts on contract basis
will advertise the details of the vacant
posts in atleast two leading newspapers
and invite application from candidates
having the prescribed qualification and
fulfilling the other eligibility conditions as
prescribed in these Rules. -
The selection will be made in accordance

 wiihi the eligibility conditions pnescnbed in

this R&P Rules.
C ontractual Emoluments :

- The Laboratory Technician, appointed on

_-contract basis will be paid consolidated |

fixed contractual amount @ ¥ 8,710/- per | -
month (which shall be equal to minimum |
of the pay band + grade pay) An amount
of T 270/~(3% of the minimum of pay |
band+ grade pay of the post) as annual
increase in contractual emoluments for the
subsequent year(s) “will be allowed .if
contract is.extended beyond one year.
Appointing/Disciplinary Authority:
The Directar, of Ayurveda H.P. will be
appointing and disciplinary authonty
Selection Prugess R

For the post(s)falllng wnthm the purvnew .
of HPSSSB; . :

Selection for appomtment to the post
in the case of Contract Appomtment will be

made on the basis of viva-voce tést, or if | .

considered necessary or expedient by a

- “wijtten test or ‘practical test, the standard.

-H.P___Subordinate _ Services

/syllabus etc. of which will be determined
by the concerned recruitment agency i.e

“Selection

Board,Hamirpur.

For the post(s) falling out of the purview A
of HPSSSB:

Selection for appointment to the post in the




. lo -

\

(b)

' -VI)

- VII) Terms and Conditions :- -

(a) The contract appointee will be paid fixed

“(which shall be equal to minimum of the

case of contract appointment will be made
on the basis of viva-voce test or if
considered necessary or expedient by a
written test or practical test, the standard
/syllabus etc. of which will be determined
by the concerned recruiting authority. -
Committee for selection of Contractual

A ipglulmgnts,

For the post(s)falling wuthm the purview
of HFSSSB:

As may be constituted by the concerned
recruiting “agency i.e. H.P_Subordinate
Services Selection Board, Hamirpur from
time to time.

For the post(s) falling gut of the purview
of HPSSSB:

As may be constituted by the concerned
recruiting authority from time to time.

Agreement :-

After selection of & candidate, he/she shall
sign an agreement as per Annexure-“B”
appended to these Rules.

contractual amount @ ¥ 8,710/- per month

pay ‘band + grade pay).The contract

appointee will be entitled for increase in
contractual amount @ of T270/-(3% of the

- minimum of pay band+ grade pay of the

b)

cpost) for further extended years and no

other allied benefits such as senior /
sefection scales etc. will be given. o
The service of the contract appointec will
be purely on temporary basis. The
appointment is liable to be terminated in
case the performance/conduct of the
contract appointee is not fourid satisfactory.

Contract appointee will be entitled for one |

day’s casual leave after putting one month
service. However, the contract employee
will also be entitled for 12 weeks Maternity

Leave and 10 days’s: Medical Leave..

He/She shall not be entitled for Medical

Re-imbursement and LTC ect. No Leave of

any other kind except above is admwsxble
to the contract appointee.
Provided that the un-availed Casual

Leave and Medical Leave .can ‘be




— V)=

d)

h)

. shall automatically lead to the termination

€)

SIS

accumulated upto the Calendar year and
will not be carried forward for the next |
Calendar year. o

Unauthorized absence from the duty without
the approval of the - Controlling Officer

(€D,

of the-contract, Contract appointee shall not
be entitled for contractual amount for the
period of absence from duty. ‘
An official appointed on contract basis who |
has completed five years - tenure. at One
“place of posting will be eligible for transfer |
on tieed based basis wherever required on
administrative grounds. :
Selected candidate will have 10 submit 2 |
certificate of his/er fitness from a| -
Government/ . Registered Medical \
Practitioner. Women candidate pregnant |
beyond 12 weeks will stand temporarily |
anfit till - the .confinement is over. The
women candidate will be re-examined for
the fitness from an authorized Medical'i
officer/Practitioner. . . ,
Confract appointee will be entifled to TA-
/ DA if required to go on tour in connection
with his/ her official duties at the same o
rate as-applicable to regular counterpart \

~ official at the minimum of pay scale. l

~ Provisions of service rules like FR,SR,-
Leave Rules, GPE Rules, Pension Rules &
Conduct Rules-etc. as are applicable in case ’
. of regular employees will not be applicable
in case of contract appointees. They will be
entitled for emoluments ete. as detailed in
' this Column. ’

.
|
1

Reservation:

The appointment to the ' services shall be

| Pradesh Government from time to time.

subject to orders regarding reservation in the
service for Scheduled Castes /Scheduled |
_Tribcs/Other Backward Classes /Other
categories of persons issued by the Himachal

| Departmental
Examination:

Mot applicable . J
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18.

Power to relax:

_class or calegory of person(s) or post(s).

where the State Govt. is of the opinion that it
is necessary or expedient to do so, it may, by
order for reasons to be recorded in writing:

and in consultation. with the H.P. Public |
Service Commission relax any of the |

provision(s) of these rules with respect to any
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